








KY’s Child Care Safety Net
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Betsey Stevenson, 
Economist

“Child care is not a personal issue,
it’s not a women’s issue;
It’s actually an economic issue.”
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Families

Child Care Providers

Business Community

Who Does 
Child Care Impact?



Families:

• In two-thirds of married families, both parents work.

• More than 13.5 million single parents work to support 

their families.

• Parents carry the largest financial burden of the child 

care system: $42 billion per year.

• The average cost of full-time, center-based child care 

in the US in 2018 was $20,914.



Families:

• 24% of American families are led by single mothers, 

and the average median income for these families is 

$26,141.

• Higher-income families are twice as likely to use 

regulated child care compared to low-income families.

• 30% of working families are considered low-income, 

and only 4 out of 10 of those families can 

FIND/AFFORD child care.



Mothers:

• Mothers are 40% more likely than fathers to report 

child care having a negative impact on their career.

• 39% of working mothers are solely responsible for 

staying at home with the children when child care 

falls through.

• Many mothers are waiting to have children until their 

careers are established, so they may be experienced 

employees by the time they have children.



Mothers often have to:

• Reduce their work hours

• Work part time

• Decline promotions

• Limit their careers over time

• Leave the workforce



Child Care Providers:

• The child care system does not follow the laws of 

supply and demand.

• Child care providers are paid very low wages, and 

many do not have any benefits (ex. Paid time off, 

health insurance).

• Can not charge parents the actual cost of caring for 

their children, because families can not afford it.



Child Care Providers:

• The average salary for a child care provider in KY is 

$22,620 per year.

• The average salary for a child care director in KY is 

$31,828 per year.

• One in five child care providers in KY must work a 

second job in order to pay their bills.  

• Only 15% of Kentucky’s child care providers have 

health insurance. 



Community:

• 65% of parents state their work schedule has been 

affected by child challenges (average of 15 days per 

year).

• The US loses between $30-$35 Billion in household 

income annually due to child care challenges.

• 54% of employers discovered that child care access 

reduced employee time off by 30%.  On-site child 

care reduced time off by 60%.



Community:

• Over 50% of Kentuckians live in a child care desert 

(more than four children per child care slot).

• 83% of parents report that it is difficult to find 

quality, affordable child care.

• 3 out of 5 rural communities are child care deserts.

• Child care deserts can still be found in urban and 

suburban neighborhoods.

• Only 8% of regulated child care programs serve 

children during nights and weekends.



Possible Solutions:

• On-site child care for employers

• Child care business partnerships

• Increase in family child care homes

• Additional state and federal funding

• Mixed-delivery child care



House Bill 499:

• Rep Samara Heavrin passed a bill in the 2022 session 

to create an employer-state partnership to pay for 

child care.

• The employer and the state would each contribute to 

the employee’s child care, and the employee would 

be responsible for the remainder.

• There is no financial requirement for employees to 

participate.

• The program will start accepting applications in April 

2023 and launch in July 2023. 



Categorical Eligibility for Subsidy:

• Any child care provider that works 20 hours per week 

in a state-regulated program can receive the 

maximum amount of child care subsidy.

• A benefit to assist in a low wage jobs

• A way to draw employees back from the retail and 

hospitality industry

• A way to open additional child care classrooms 

throughout the state to support the entire workforce



Next 

Steps

Call to Action

• Let your legislators know that child care is 

important.

• Have your business complete a needs 

assessment on employee child care needs.

• Look at child care options appropriate for your 

type of business. 



Questions?
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